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FUN DAYS
IN JULY
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4 : Ind ep end ence Day
8 : Vid eo Game Day
1 8: National Ice C ream Day
2 3: Summer Olymp ic s Op ening
3 0: Day of Friend ship

Montgomery
Kolacky
Days- Czech
Festival: Kolacky

Days celebrates
Czechoslovakian
heritage and
culture by blending the Czech traditions of
the past with today’s festival favorites. Check
out authentic Kroj costumes, Czech dancing, a
Bohemian tractor pull, a classic car show, and
more! Occurs July 23 to July 25. For more details
and a list of the events, follow this link: https://
www.exploreminnesota.com/event/montgomerykolacky-days-czech-festival/1623

Mains’l Policy and
Procedure Update

You can now view our
updated policies at
our new host website:
https://mainsl.
annkissamprojects.com/
minnesota-policies.

Need to contact Payroll?

Payroll has a new dedicated email! If you have
questions regarding your pay, you can contact
mnpayroll@mainsl.com.

Living History Fair: Come explore the 19th

Century at the History Center in Rochester, MN.
This year, they will be recreating the Battle of
Wilson’s creek while transforming the grounds
into a robust 19th century village complete with
handcrafts, a tin smith,
and more! This event will
take place July 17 and
18. For more information
and pricing, please follow
this link: https://www.
exploreminnesota.com/
event/living-historyfair/25622

Nominate someone for a
Compass Award!
There are now 2 ways to nominate someone! Do
what works best for you!
1. Call Recognition and leave a voicemail: 763494-4553 ext. 222
2. The form can be found and submitted through
the website: https://www.mainsl.com/
compass-nomination/

Mains’l Africa Mission Trip - 10th Anniversary!
We are excited to announce the team members of our 10th Africa Mission Trip! This year’s trip will be
from September 5 – 26th. Mains’l crew members include: Arlene Beach, Jason Bergquist, Heide Hanson,
Tracy Hinkemeyer, Barb Hoheisel, Connie Kuehn, Angela Lester, Carolyn Sherer, Anne Silcher, Jennie
Stamm, Natalie Valencia, Terri Williams
In response to the ongoing dire needs in Zimbabwe, we have created a Mains’l Mission Treasure Chest,
which is a way for you to support our project efforts with a financial donation, if that is something
you’d like to do. Each Mains’l Mission team member gives of their time, talent,
and treasure, and we want to invite you into the process, as well. Using our US
partner, H2O for Life, we have a created a link to our Mission Page, where people
can send payment directly to the site. Here is a link to the site: https://www.
h2oforlifeschools.org/projects/888
Giving back to our brothers and sisters across the world is a core value we hold
deeply. Without the support of the entire Mains’l crew, this journey would not be
possible. We thank you for your contributions by covering shifts, your donations
over the years, and your continued interest, well wishes and good thoughts, not
only while we travel, but throughout the years.

You Ranked Us as 2021 Top Workplace!

Check out the latest Mains’l Chat!
The Mains’l Chat duo, Anne and Tracy, talk about
our Top Workplace ranking and the Africa Mission
Team, with special guests and mission team
members Jennie Stamm and Natalie Valencia.
https://www.mainsl.com/mainslchat/

Congratulations to taking Mains’l to #14 in the
Star Tribune Top Workplaces of 2021! This award
measures employee engagement, organizational
health and job satisfaction. Common survey
responses shared by our crew were: our culture
is “fun”, “collaborative”, “honest”, “supportive”
and “person-centered.”
Top-ranking statements also
said that Mains’l encourages
new ideas, encourages
different points of view, and
makes people feel genuinely
appreciated. You can also
read what Chuck Jakway
had to say about this by
clicking here.
Thanks to each of you for
all the incredible work you do bringing our vision
and mission to life.

Want to add something to the
Announcements?
If there is something you’d like to see featured
in the monthly announcements, please send
the information to our Newsflash email:
newsletter@mainsl.com

Check out the attached flyers!
•
•

Action for Happiness Calendar: July
Live Well, Work Well Newsletter

ANNOUNCING... OUR ANNUAL AWARD WINNERS
An annual award is given to an employee and or team who exemplify the Mains’l mission,
vision, and core values and align with award criteria of leadership, teamwork, innovation,
team collaboration/partnership, excellence, and customer service. We would like to take
this time to announce our individual and team winners. To read all of our 2020 Compass
Award nominations please follow this link: https://online.fliphtml5.com/lpgd/bsnr/

The Northern Star
Cameron Werdlow: Cameron
brings much to the team. He
gives the ladies at the home
life advice, is there to listen if
they need it, and celebrates
their wins! He is encouraging,
motivating, and a true team
player. He is willing to help
out any time he can, asking
“where and when do you need
me?”
Timothy Markee: He has a
“can-do” attitude and is a
positive role-model the those
he works with. He has found
new ways to motivate the
people he supports and can be
both realistic and optimistic,
encouraging the guys, knowing
that today may not be the day.
Tim has been with Mains’l for 7
years, but with the home on 55th Avenue for a short
time and has been a huge help in bringing more
positivity in to the team and helping with some
challenging transitions.

Admiral’s Achievement
Human Resources: The HR
Team members have mind
boggling amounts of work to
do, especially in the months
around the beginning of
the COVID-19 pandemic.
Even with the full jobs they
have, they continue to pivot
and add to their plates no
matter what is going on with absolute grace and
with hearts committed to our values. They are
a wonderful support providing coaching and
mentorship, creating an easy transition with DSP
wage increases, and always willing to stop and
hear the latest question or concern someone may
have. They are each a demonstration of excellence,
collaboration, and serving others.

To The Max
Participant Directed Services:
This team has an immense depth
of knowledge, skills, and abilities
related to finance, customer
service, human resources,
Internal Revenue Service,
Department of Labor, policy and
procedure, self-management,
advocacy, and more. They
remain calm and focused amidst a constant stream
of challenging circumstances. In their most recent
satisfaction survey, 100% of respondents were
happy with the FMS services of Mains’l. While their
work is mostly individual, they have chosen to
intentionally invest in working together as a team
and across department to ensure quality, efficiency,
and integrity.

Commitment to Excellence

Lighthouse Leadership

Support Services Team: Being
Oshaki Scott: Oshaki
in positions whose number one
goes above and beyond in
priority is meeting the needs
supporting people both in
of our stakeholders, during
terms of communicating with
the pandemic, the SS team
other members of the team
pivoted how they provided
and using her resources.
customer service 360%. Like so
Oshaki is always ready to
many others, this band of team
support others and is willing
members stepped up and into
to go into situations not
the waves, offering support like a steady, strong life
knowing fully what support
preserver. The impact this team has had on others
will be needed but ready to provide what she can.
and Mains’l is not always evident, as they work
She is an advocate for others and listens to what
behind the scenes, supporting people in a variety of they need. Oshaki is a true leader.
ways. Yet they have contributed to people being as
safe as possible, make themselves available to any
Haja Sannoh: Haja puts
and all who ask assistance of them, and they figure
her heart in to the job that
out how to get what is needed, even when the
she does at Mains’l. She
answer is not always readily available.
cares about the staff and
the people she supports
Julie Hanson: She brings
alike, and exemplifies the
person centered thinking
core values of Mains’l. She
to the forefront of her work
is recognized by both the
by always going above
people she supports and
and beyond, not only for
her co-workers. She is a
our external agencies
good leader. She motivates
and the participants we
everyone to do what is right and benefits the people
support, but also for our
we support.
internal colleagues and her
teammates. Julie will often
go the extra mile for her
The Vincent Team: Opening
contracts by researching, finding and completing
a new house can be hard
additional spreadsheets or forms, conducting
enough; doing it during the
further research on posed questions, and by taking
COVID-19 pandemic was even
the time to teach her agency contacts how to find
more challenging. On top of
this information and how to apply it so that they
the shut downs, stay-at-home
are also better informed. Julie’s person centered
orders, and the continuing
approach to teamwork is an integral part of the FMS
need to pivot in a world we
team and the Mains’l family.
were all unfamiliar with, the
Vincent team was hit with
COVID 3 different times.
Through all the struggles and challenges the team
faced, they continued to find ways to keep the girls
at the home active and to continue enjoying life
activities including bowling, dance parties, bike
rides, and seeing family. This team worked together
to find new and creative ways to continue to
provide excellent supports.

Espirit de Corps Achievement

